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MEMORANDUM 
 
TO:  Legislative Oversight Commission on Education Accountability 
 
FROM:  Brian Noland 
    
DATE:  November 14, 2011 
 
RE: Graduation Rates at Public Four-Year Institutions 
  
 
This memorandum provides information on graduation rates at public four-year institutions in West 
Virginia and reports progress on meeting the goals outlined in West Virginia Code §18B-3-4 (d)(1).  That 
section reads:  
 

By July 1, 2015, the governing board of each state institution of higher education under the 
jurisdiction of the commission, including the governing boards of Marshall University and West 
Virginia University, shall attain a graduation rate for full-time undergraduate students that equals 
or exceeds the graduation rate of its peers established pursuant to section three, article one-a of 
this chapter. 

 
Graduation Rates at Public Four-Year Institutions 

West Virginia Public Colleges and Universities Cohort Graduation Rates * 

      Change 

  
1998-

04 
1999-

05 
2000-

06 
2001-

07 
2002-

08 
2003-

09 
2004-

10 
2005-

11 
(98-05 

cohorts) 

Bluefield State College 26.47 34.48 35.00 12.82 24.14 23.50 14.52 22.82 -3.65 
Concord University 40.00 35.42 37.75 40.00 36.64 35.00 36.93 38.03 -1.97 
Fairmont State  39.89 40.00 40.31 38.22 41.12 39.80 38.08 36.81 -3.08 
Glenville State College 36.04 37.45 32.74 29.55 31.94 37.90 32.82 33.09 -2.95 
Marshall University 40.36 44.01 48.17 42.28 46.03 46.80 48.44 46.58 6.22 
Shepherd University 43.30 42.65 45.42 38.21 40.36 46.90 44.48 47.94 4.64 
West Liberty University 41.49 44.81 44.27 44.99 42.61 42.60 39.37 47.08 5.59 
West Virginia State 
University 30.87 26.36 22.70 23.68 28.08 28.10 22.44 21.19 -9.68 
West Virginia University 56.29 55.86 56.27 55.58 57.65 56.90 58.87 57.03 0.74 
WVU Institute of 
Technology 37.65 34.11 34.25 40.25 42.56 33.10 35.25 42.61 4.96 

Overall 45.88 46.73 47.71 45.69 47.91 48.50 48.53 48.49 2.61 

* First-Time Full-Time Freshmen receiving a bachelor's degree or higher within 6 years from any WV institution 
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The table above provides information on the six-year graduation rates for students completing a 
bachelor’s degree at any public four-year institutions in West Virginia. During the last seven years, 
graduation rates have increased at five institutions (Marshall, Shepherd, West Liberty, WVU, and WVU 
Tech) and decreased at five institutions (Bluefield, Concord, Fairmont, Glenville, and WV State) with an 
overall increase of 2.61 percent for the system as a whole. The greatest increase in graduation rates has 
been at Marshall University and the greatest decrease has been at West Virginia State University. 
Between 2010 and 2011, graduation rates increased at six institutions and decreased at four. One year 
increases above five percent can be seen at Bluefield State College (8.3 percent), West Liberty University 
(7.7 percent), and WVU Institute of Technology (7.4 percent). All one year decreases were smaller than 2 
percent.  
 
Graduation Rates – Peer Comparisons 
 

Graduation Rates 2010 – WV Public Four-Year Institutions and Peers 

 
Source: IPEDS 
 
The chart above compares the graduation rates of West Virginia’s public four-year colleges and their peer 
institutions for 2010. Three West Virginia institutions have graduation rates above their peer averages 
(Concord, Shepherd, and West Liberty) while the remaining seven are below their peer averages. Of those 
institutions that are below their peer average, West Virginia State University has the greatest difference in 
graduation rates (10.4 percent) between itself and its peers while Fairmont State University has the 
smallest (0.2 percent). 
 
The next chart compares the average graduation rates of West Virginia public four-year institutions with 
their peer institutions over the last ten years. Three West Virginia institutions have 10-year average 
graduation rates that are above their peers (Fairmont, Shepherd, and West Liberty) while the graduation 
rates at the remaining seven institutions are below their peers. Of those institutions that are below their 
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peer average, Glenville State College has the greatest difference in graduation rates (12.1 percent) and 
WVU Institute of Technology has the smallest (0.4 percent).  
  

Graduation Rates 10 year average (2001-10) – WV Public Four-Year Institutions and Peers 

 
Source: IPEDS 
 
Conclusions 
 
A comparison of 2010 graduation rates puts all but three public four-year colleges (Bluefield, WV State, 
and WVU) within five percent of their peer averages. A comparison of average graduation rates over a10 
year period puts five of West Virginia’s public four-year colleges (Bluefield, Glenville, Marshall, West 
Virginia State, and WVU) more than five percent behind their peer institutions. If current graduation rate 
trends continue, Bluefield, Glenville, West Virginia State, and West Virginia University will likely have 
trouble matching or exceeding the graduation rate of their peer institutions by 2015.  
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Military Covenant Signing 

US ARMY and  
WV Council for Community and Technical College Education 

November 9, 2011 

 

A  covenant  signing between  the West Virginia Council  for Community  and Technical College 
Education and the U.S. Army was held on Wednesday, November 9, 2011, at the Clay Center.   

The covenant states the Community and Technical College System of West Virginia recognizes 
the  commitment  Soldiers and  their  Families make every day  to protect our nation and, as a 
System, are committed to: 

 Assist in the implementation of the Army Educational Covenant that enables soldiers to 

simultaneously pursue their educational goals and protect our country. 

 Build partnerships that support the attainment of educational goals and aspirations of 

soldiers and their families. 

 Recognize the value of transfer and military education, and apply those credits towards 

earning a degree. 

 Coordinate efforts for Soldiers and Families to utilize on‐line classes of their choice, and 

earn credit for prior learning and learning experience. 

 

 

Guest Speakers  
 
Chancellor James L. Skidmore 
 
First Lady Joanne Jaeger Tomblin 
 
Lieutenant Colonel Kevin A. Field 
U.S. Army Columbus Recruiting Battalion ‐ Battalion Commander 
 
Major Timothy G. Hilton 
U.S. Army Columbus Recruiting Battalion ‐ Executive Officer 

53



Military Programs Proposal – WVCTCS
Presenter: Cory Payne, MCTC

8 December 2011
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College Equivalency g q y

ACE Recommended Credit Current Evaluation Process 

 3 Hours – Social Psychology

 3 Hours – Audiovisual Techniques

 SS 1XX – Unclassified – 3 Hours

 IT 1XX – Unclassified – 3 Hours

ACE Recommended Credit
US Army Recruiter (E-7)

Current Evaluation Process 
For Transfer Credit

 3 Hours – Marketing Techniques

 3 Hours – Public Speaking

 3 Hours – Records Keeping

 3 Hours – Principles of Advertising

 MK 1XX – Unclassified – 3 Hours

 COM 1XX – Unclassified – 3 Hours

 AT 1XX – Unclassified – 3 Hours

 MK 1XX – Unclassified – 3 Hours

 3 Hours – Office Procedures

 3 Hours – Personnel Supervision

 3 Hours – Records Management

 3 Hours – Field Experience in Marketing

 AT 1XX – Unclassified – 3 Hours

 UNC 1XX – Unclassified – 3 Hours

 AT 1XX – Unclassified – 3 Hours

 MK 1XX – Unclassified – 3 Hours

 3 Hours – Personnel Management

 3 Hours – Advertising Media

 2 Hours – Vocational Counseling

 2 Hours – Publicity Release Writing

 UNC 1XX – Unclassified – 3 Hours

 UNC 1XX – Unclassified – 3 Hours

 UNC 1XX – Unclassified – 2 Hours

 UNC 1XX – Unclassified – 2 Hours
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College Equivalencyg q y

Reasons Why Colleges DO NOT Reasons Why Colleges SHOULD

 Why should I give credit to people who 
throw hand grenades?

 In making these decisions, colleges consider comparability of credit to be 
transferred to the receiving institution and appropriate applicability of 
the credit in relation to the student’s selected program of study. 
(A i  C il  Ed i )

Reasons Why Colleges DO NOT
Award Credit for Courses

Reasons Why Colleges SHOULD
Award Credit for Military Education

g

 Awarding credit based on military 
training takes money from my coffers or I 
lose students in my class.

(American Council on Education)

 In determining comparability, the receiving institution must have evidence 
that the learning acquired through the student’s military training course or 
experience directly relates to the objectives of the academic courses that 
the institution offers. (American Council on Education)

 Joint Statement on the Transfer and Award of Credit – copy provided to 

 Military Education and Training does not 
equate to the quality of education 
received in my classroom.

 Our accreditation excludes the awarding 

you. 
(http://www.acenet.edu/Content/NavigationMenu/ProgramsServices/CL
LL/Credit_Transfer.pdf)

 Limited Education Benefits Awarded (36 months) – Discuss changes in 
current policies for Federal TA and GIBILL Usages

 Increased Graduation Rates and Job PlacementO g
of military credit for courses listed as 
degree requirements.

 MIVER Evaluation Team - The evaluation process is founded on high 
quality standards of practice including a rigorous review and selection of 
subject-matter experts and academic faculty, a site visit to analyze the 
content, and an evaluator consensus in determining the learning outcomes 
and appropriate academic credit recommendations.

 MIVER Team Requirements: To qualify, you must be actively teaching q q y, y y g
college-level courses and have a minimum of 5 years teaching 
experience. Evaluators conduct evaluations of Military Training within 
their related field.
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College Equivalency g q y

Recommended Credit How the Credit SHOULD be 

 3 Hours – Social Psychology

 3 Hours – Audiovisual Techniques

 PSYC 215 – Lifespan Psychology – 3 Hours

 IT 280, SP – Audiovisual Techniques – 3 Hours

Recommended Credit
US Army Recruiter (E-7)

How the Credit SHOULD be 
Awarded (Based on MCTC Course Catalog)

 3 Hours – Marketing Techniques

 3 Hours – Public Speaking

 3 Hours – Records Keeping
 3 Hours – Principles of Advertising

 MK 130 – Fundamentals of Marketing – 3 Hours

 COM 112 – Oral Communication – 3 Hours

 AT 104 – Records Management – 3 Hours
 MK 279 – Advertising and Sales Promo. – 3 Hours

 3 Hours – Office Procedures

 3 Hours – Personnel Supervision
 3 Hours – Records Management

 3 Hours – Field Experience in Marketing

 AT 265 – Administrative Office Proced. – 3 Hours

 ISM 133 – Prin. of Supervision & Mgnt.  – 3 Hours
 AT – 105 – Comp. Database Mgnt – 3 Hours

 MK 210 – Customer Service – 3 Hours

 3 Hours – Personnel Management
 3 Hours – Advertising Media

 2 Hours – Vocational Counseling

 2 Hours – Publicity Release Writing

 MG 233 – Personnel Management – 3 Hours
 MG 280, SP – Advertising Media – 3 Hours

 SS 280, SP – Vocational Counseling – 2 Hours

 ENL 280, SP – Publicity Release Writing – 2 Hours
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College Equivalency g q y

How Transfer Credit Would Appear on Program Eval Form (BOG Used Here)pp g ( )
COMPONENT I  General Education    (21Credit Hours) 
Subject Areas Required  

Hours Courses      
 Completed 

Communications 6 COM 112                3 
Math/Science 6   
Computers 3Computers 3
Social Science/Humanities Courses 6 PSYC 215 3 
Hours completed in Component I:  6   
Hours pending in Component I:_____ 
Hours remaining to be completed in Component I:   15       

          
        

COMPONENT II Electives (39 Credit hours)( )
   
Course  hrs Course  hrs Course  hrs Course  hrs 

IT 280 3 ISM 133 3 SS 280 2  
MK 130  3 AT 105  3 ENL 280  2    
AT 104  3 MK 210  3       
MK 279  3 MG 233  3       
AT 265  3 MG 280  3       
T t l 15 15 4Total: 15 15 4  
  This component consist of credit hours from the following options: Area of emphasis, portfolio 
course (TS 101) credits, CLEP and DANTES exams, Military Credits, challenge exams, special 
assessment of licensure/certifications/formal training programs, and capstone course. 
Hours completed in Component II: 34    
Hours remaining to be completed in Component II: 5  
MINIMAL HOURS REQUIRED FOR GRADUATION:   60 
Overall GPA:   
Institutional GPA:Institutional GPA:
Completed 3 hours at institution to establish residency:  no 
Completed 12 hours at regionally accredited institutions:  no 

58



Future Soldier/Sailor Program/ g

Program Requirements
 Central point of contact for the school
 Service Contract to Provide MILS 110 – Introduction to Military 

Service 
 Credit Evaluation for Future Military Training Based on Military 

Contract
 Fee Waiver for Application and initial credit evaluation fees
 Future Soldier Leader – Teach content within the Future 

Soldier/Sailor on-line course packet
 Institution Point of Contact – Teach Courses covering financial 

  i l d  GIBILL  F d l T i i  A i  Fi i l management to include GIBILL, Federal Tuition Assistance, Financial 
Readiness, and Degree Planning (maximizing their educational 
benefits).
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Future Soldier/Sailor Program/ g

Outlook for the School for Participationp
 Increased enrollment (on-campus & on-line) by students 

who have funding to attend 
 Helps support the DegreeNow Initiative by assisting 

with increased degree completion
 Free Marketing (Word of Mouth) Free Marketing (Word –of– Mouth)
 Capture stop out enrollment from previous attendees 

upon their exit from military servicep y
 Increased visibility when perceived as a Military 

Friendly School
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Future Soldier/Sailor Program/ g

Advantages for Student for Participation Prior to Enlistment
 Promotion potential from two areas: First-from program completion 

early promotion upon attending basic training, Second- for future 
promotions they receive 1.5 promotion points for every college 
credit hourcredit hour

 Increased knowledge on their educational benefits and how to 
maximize their ability to use (note: in 90’s the highest utilization rate 
was 38%))

 Planting the idea that these individuals can attend college and 
succeed

 If service members use their active duty benefits they can use their y y
GIBILL to earn more advanced degrees after exit from the service

 For career service members increased promotion potential due to 
Degree Completion while on Active Duty
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Future Soldier/Sailor Program/ g

Course Addition Sheet 
REQUEST FOR COURSE ADDITION Course Addition Master Syllabus Information 

 
Division: Workforce Development Contact Person: Corwlyn Payne Phone: 304-399-1279 
 

COURSE DATA 
Alpha Designator and Number: MILS 110  Cross Referenced Alpha Designator and Number:  
Course Title: Introduction to Military Service 
Title Abbreviation:  (limit of 25 characters and spaces) Intro Mil Service 
Course Description: This course prepares future service member for military service. Topics include history of the US military, 

military branch history, basic first aid, land navigation, military protocol and procedures, the military education 
benefits, military transcripts and personal finance 

Alpha Designator and Number: MILS 110 
Course Title: Introduction to Military Service 
Course Description 
This course prepares future service member for military service. Topics include history of the US military, military branch history, 
basic first aid, land navigation, military protocol and procedures, the military education benefits, military transcripts and personal 
finance 

Prerequisite/Corequisite: Permission 

Rationale for Course Addition (Required): Course is in support of the military program 

Prerequisite/Corequisite: Permission 
Credit Hours: 3 First Term to be Offered: Spring 2012 
Graded: [X ]   CR/NC:   [  ] 
Course being deleted in place of this addition:*  Yes [    ]  No [ X ] 
If Yes, Alpha Designator, Number, Title:  
*If applicable, course deletion form must accompany this form. 
 

REQUIREMENTS

Credit Hours: 3
Learning Outcomes:  
Upon completion of this course, the student will be able to: 
1. Perform First aid 
2. Determine an azimuth 
3. Read a map to determine distance 
4. Identify on a map terrain features  
5. Explain the declination angle 
6. Explain an ACE military transcript 
7. Describe how to use educational benefits. 
8 Financial ReadinessREQUIREMENTS 

 [X] See attached      NA Not Applicable (attach a separate page if necessary) 
1. X  Attach an e-mail from the Registrar approving the alpha-designator and course number. 
2. NA  If your division requires additional faculty, equipment, specialized materials, library resources, or facilities, attach an 

estimation of money and time required to secure these items.  
3. X  Attach a copy of the correspondence sent to other divisions describing the proposed new course. 
4. NA  If this course will be required by division(s) other than your own, identify by name. 
5. NA  If there are any agreements required to provide clinical experience, attach details and signed agreements. 

 
Dean sends 1 signed hard copy and 1 electronic copy to Curriculum Committee Chair 

 
SIGNATURES* 

8. Financial Readiness
 

General education learning outcomes (selected outcomes must be embedded in course learning outcomes): 
1. Utilize technology competently (maps to Learning Outcomes 1-3 above) 
2. Use critical thinking skills (maps to Learning Outcomes 1-3 above) 
3. Utilize written communication (maps to Learning Outcomes 1 and 2 above) 

 

(Please sign in blue ink) 

Division Dean  Date  

Curriculum Committee Chair  Date  

Executive Dean  Date  

President  Date  

 

*When all signatures have been acquired, please return form to Curriculum Committee Chair for distribution. 

 
FOR USE BY CURRICULUM COMMITTEE CHAIR (COMPLETE AFTER SIGNATURES OBTAINED) 

Curriculum Committee Chair  Date Received  

   Original to Executive Dean’s Office                                      Copy to Student Services Dean                                    Copy to Division Dean of Origination   
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